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SIGNED BETWEEN INDIA AND KINGDOM OF
SAUDIARABIA
This employment contract is executed and entered into by and i
between: Chb LR Ges JAIAN g Ay penad) sBall sa sl Jaal) e
A. Employer: e
. : ghand) cpalis-
' HANI ABDULRAHMAN | S
Name - - _— gaayl | sl 'wjlgt =l ;...‘:.ll
' ABDULLAH ALAHMADI —_— e .
I R . R
' National ID Number , o il M Ao o3, |
o . == | . & | L B ] | & | . ‘|
1/0 5/ 133 6 5 0 9 - : :
‘Visa | imber fromKSA — gl Janl 55135 el 530 35
a1 o 2[1]e6] 6 [3]9]7 ¢ [ V[ T[T ~Js]r[aTv
Address: - | S
Street | T I £ Ll
Dis*rict ALMURIAN ) - e
'Clt"yl' ]Eddah | B sia . e
| . I_ B—
| Civil Status MAIRED Zars | “F-::::j
Contact N_u_mbers _ o Tl Tela v 8] %o ¢ AR
Mohile ~|0|5|/0/4/6|7 9 6 5 4 - =
Telephone | - . T
Ernail I : . — S B
FHﬁ—Tm_;igJPJliﬁﬂwqiLﬁdﬂ"Mw'mhﬂrﬂJ
Kingdom of hereinafter called the Employer Represented in the | i gl
Saudi Arabia by Saudi Recruiting |
Agency:

gl Jlies 5 dss ol a8

‘Name: SAID ALl HAMDAN ALGHAMDI g R T
Lacenis no, |3 113 | " oy
[elephone |0 [1]2]6]al2[sT0lal0]| [ L LI LI L7
_ Address: ) B . - — e Ty
street | BEHIND OF MINISTRY OF FOREIGN 4 - —— Gnaa] g |
District | ALBOGDADIA / = Lasg ﬁ I
: ey
City JEDEMEH T aATigTenn. _!;_‘.-*,1
. o saeedah7785@hotmail.com i A 2 |
E-mail: saeedsh7785@hatmail. com .
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 HYDERABAD = = iiss

Name | ABDULSALEEM SHAIK | faspritie ‘ = l.
Position “ PRIVATE DRIVER oeld e | ARBS
|
Address in India: - ' | s aiglls ol glall |
Civil Status | siNGAL 18 e m |
L 4L ] Lptaatn | |
Contact No. | o . 1
ontal o] | I JL.‘.TE|
PassportNo. T 7. 9 2 1 3 | 8 '9_? R B I e —
v | 1 ‘ J B M y ’ q T r A 4 | v gl ab g
| Place of Issue HYDERABAD | S H |
[
|

.| Dateof Issue aq/ 04/ 2015 | L S R—
' l 10/04/2015 | ST
“next of kin 1T o o I
o #1331 el
Relationshi [ B | N - . '
! p = Al
Contact No. - ] . I -
| | Jeayl
 Address: - ] o - .
- Helr=sl
|
‘ Details of Bank account held in India. B 11 Ll B Sl Sl Jpeals
| Name of Bank a ' o B B
|| . .
|| B O i 43
Account No
I I ) T s |
Address:
-

S - - . R o .
herein after called DSW Represented in India by Indian SOl T e p it 13 Aighh cialh gl A0S 5 gl B Ay el dp lad ey
Recruitment Agency if used by DSW!: - S S )

S g ad ﬁl ol S aeyl
Mame : 5.M. Enterprises . R
501000 x| axe | VYT i Al o
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| or deposit slip or their equivalent shall be given to the DSW and remain | o 5! Jeall Sals aall alia o Ll Jpnyf/ 425 S et el

5. DSW shall be provided with continuous rest of at least eight (8) Joe clele (5Siy pall A Do L B e Ji Y Al day .,,—E'J-J' Jalall psal -5

| Address: I ]
street - . N | A
| District - — | o A
city | mumsal ] [ - O sbase | L
ComtactNo. | 02223449618 B | TP AT | e
E-mail s.m.enterprises@gmail.com 1 s.m.enterprises@gmail.com AN 2

The emps.yer and the DSW hereby voluntarily bind themselves to the : } MG do g il g 3 gl ol iYL (Gt 1 as
following terms and conditions:
1. Site of Employment: JEDDAH

ada cbaalt ad ganq

il 5 Jndl ) S ks i yanddl plaEeay1 A€ e ins Jeal! i s
In case of any change in the site of employment the Saudi recruitment gl il ) I ol 21 gt plaiy 3l camg anll ghge i a8
agency shall inform the same to the Embassy of India.

2. Contract Duration:The contract shall be valid for a period of two LY el Qe Jgemy s e g s el Gaall 3 ey sikal Bae -2
years commencing from the date of arrival of the DSW in KSA. The B L P e e o

maonthly wages shall be calculated for payment from such date.

3. In accordance with the regulations prevailing in both countries, the 3 e Jeall alay il Jakad) il e il A Ll G all ek -3
D5SW and the employar agree on a monthly salary of 1700 54 gagme oy 1700 o 8 5 e
4. The employer shall help the DSW to open 3 bank account in KSA | s i & (&0 o o0 & el Sl samis Ll a4
subject w applicable SAMA rules, The wages shall be deposited R Lt )l iy g gaedt s padl i)t el B b gl Ry S )|

regularly at the end of every month in the said account. The passbook | Loglohng b gl plafill Aend o STl i ol sfeadl il o gt TP |

in her/his custody. The employer shall help the DSW to remit her/his il A pendl ol il e Ll 4l ugad
salary through proper banking channels.

haurs per day. The working hours of the DSW shall be in accordance R T L AR
with the applicable local labor law.

6. DSW shall be entitled to one day rest per week. o T e A, e A s LTJ'\,_J_;JTJT_JT'@ 5

7. The employer shall pay for the transportation of the DSW from the pige Al gl A | adgall e ) Tl i IS i Jaall calia e -7
point of origin in India to the site of employment and back to such Ghacs leal calia oy, kel sl 2 gl g Ll adaall il ablely el
point of arigin in India upon expiry of the contract, He shall ensure that R
DSW is ra gatriated in time.
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B. Tﬁéap_léy_e;"sﬁéll prnvide_DSW suitahle a_nd sanitary living quarters
as well as adequate food. In case the DSW so desires the ermployer
shall pay a mutually agreed amount in lieu of food.




| 9. For medical reasons, the DSW shall be allowed to
| rest and shall continue to receive her/his regular
salary. The emplayer chall bear all expenses Incurred
in such medical treatment.
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10. THE'DS"” is t‘ntiﬂed'.to:

{1} paid vacation of 15 days at the end of one year of
SeTVICE.

| (i1} paid wvacation leave of thirty (30) days on
completion of two years of service with a round trip
acaonomy class ticket to india. Where the DSW had
sailed leave under sub clause(i) above this period
nf 30 days shall be reduced to 15 days.
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11 In case of death during employment, the
| employer shall transport the mortal remains and
nersonal belongings of DSW to her/his kin in India
| as soon as legally possible. in case the repatriation
of remains is not possible, appropriate funeral may
he arranged by employer after obtaining the
sporoval of embassy of India.
in such cases the employer shall within 15 days of
e death of DSW pay to the next of kin or embassy

if India;

dues (ii) end of service penefit and (iii)
| applicable compensation  in accordance with
| applicable regulations.

(i) all legal
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| 12. (i) The parties to this contract shall endeavor to
| resolve dispute, if any, arising out of this contract
_ amicably through the Ministry of labor.

However if the same cannot be resolved as above,
the contracting parties may refer the dispute to the
appropriate saudi authorities for conciliation and/or
resolution.

(i} Both parties shall continue to fulfill their
contractual obligations notwithstanding the fact
‘hat a dispute has arisen or that the process of
ronciliation has been initiated.
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| 13. In case of unauthorized absence of the DSW
| fro, the site of employment, the employer shall
| inform the competent Saudi authority and the Saudi

| recruiting agency. Such agency shall be responsible }
the aforementioned absence /% e
embassy of India. <

[or informing
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CHoveyer o the DSW has reported her/his willful
ithsence from the site of employment to the
rompetent Saudi authority and the embassy of
ardia, the matter shall be referred to the competent
mthority  for concilistion and or resolution as
nrovided for in clausel2 hereinabove.
L1, Termination of Contract
) The smployer may terminate the contract by
ez oupan DSW a  written notice. Such
Lecmunatioe snall be effected only on the expiry of a
perind ol 37 days from the date of service of the
atice or DSW, The DSW shall be paid the wages for shnll et .14
s period of 30 days, However if the termination is Pl Jdal slaely Jaadl sic el Jasdl isial ia (1)
ntended with immediate effect the notice shall | ¥~ ) R e
e laas 30 B elgil day ol oL 138 g gy 2l Luad e

state the same and shall be accompanied by wages
of twao mnonths.

case Lthe employer shall also pay for the
reurred on obtaining exit papers and air
clet to tnoa to effect the departure.
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BRDENSES |

li) The emploves may also terminate the contract
oy giving a written notice of 30 days to the employer
the employer an amount equivalent to

vage before departure. However, if the
toerminates the contract with immediate
roshall pay an amount equivalent to
vage before departure.

e shall pay

T alelt,
2Mp D'fE""'
affert, he/s
M morTn
The employer on payment of the amount
meftoncd here in above shall immediately provide
necessary papers to effect exit of DSW from Saudi
‘rahia
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L5 Genaral Travisions:
a)  The Saudi Recruitment  Agency shall be
esponsible for informing the departure and arrival
plan of the DSW in the Kingdom of Saudi Arabia to
the emplover.

b} The emplover and her/his family members, and

B DSW <hall treat one another with respect and
HETIIRY, :’% %
) The D&V 1l work solely for the emplog ane

tisa amediple household.
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4} The emnlover shall not deduct any amount from
| the regular salary of the DSW. However deductions
. may he made for the recovery of any advance

savment made to DSW or on the orders of 2

competent authority. ~Such deductions must be

reflected in the DSW's pay slip.

o1 The emrlover shall pay the cost of the DSW's
crmit (igama), exit/re-entry visa, ang
fiaal exit vica, including the renewals and penalties
asulting from delays.

Fl The passport and work permit (igama) of the DSW
shall remain in her/his possession.

1) The NSW shall be allowed to freely communicate
he family and the Indian Embassy/
Cansulate on herfhis personal expenses.

i) The et loyer shall explain to the members of
noseihoid the provisions of this contract
‘hat these are observed.

asidence
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With
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angl ensure
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ETh any provision of this Standard Employment
~antract may he altered, amended or substituted
benugh the Saudi-indian Joint Committee.
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17 The shall be repatriated at the employer’s
event of war, civil disturbance or
ajor na calamity, or in case the DSW suffers
‘om serious illness or work injury medically proven

‘o render her/him incapable of completing the

contract. The DSW shall be paid the wages due till

the rlate of departure from KSA,
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18 ] on the -'-*.\e\::;l.h,r of the contract, the DSW desires
‘o relure to India, the employer shall present the
sank statement or pay slip of the DSW to Saudi

Cfecuaitment Agency. The employer and the DSW

(shall then sign 2 final settlement. Such bank
statement or proof of settlement may be submitted

i eyiderce in India and in the KSA,
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19. This ~ontract may be renewed for a period of
atapr en years with the mutual consent of the
S0 anc the employer. On such renewal the DSW

hall e paid an additional sum equivalent to one
nonth salary. A copy of the renewed contract shall

employver or Saudi Recruitment Agency.

he cubmitted to the Indian Embassy by
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20. This employment contract will be the only valid
| contract. Any subseguent contract entered into
| hetween the employer and the employee in
| cubstitution of this contract shall not be valid.
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21. Notwithstanding any provision in the applicable |
regulations of Kingdom of Saudi Arabia related to
the domestic service workers, the provisions of this
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contract shall remain effective. l
22. The contract shall be written in Arabic and]
English languages, both languages being equally | ] SIS g A a1 AR 5 Ay el AR el 18 0522
authentic. | R R

Signatures

‘ Indian Recruitment Saudi Recruitment ‘ Employer i

! Domestic Service
Worker Agency ) Agency |
it - ] 3 1 |
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Seal and signatyufel Tr}f
‘Saudi Arabian Minis
Saudl Aranian chamber of remmerce

attested %%ﬂ

of Foreign Affairs/




